GOVERNMENT OF SINDH

P CE REPARTMENT
No. \ M ,0 '-({,D __JUN Desk

Karachi, datedﬁz +07-2021

All Addl: IGsP in Sindh
All DIGsP in Sindh
All AIGsP in CPO

Subject: - PHASE-1 OF THE 2021 RECRUITMENT CAMPAIGN POLICE
SECONDMENT TO UNHQ AT NEW YORK

| am directed to convey that the Ministry of Interior, National Police
Bureau, Islamabad, ( copies enclosed ) has requested for furnishing suiteble
nomination (appointment on to specific position in the Secretariat of the United Nations at New
York) of qualified Police officers against the positions mentioned below, who fultills the

criteria of U.N, for the above said posts.

S.No | Name of Post Vacancy No | Ranks |

01 Senior Liaison ofticer, P-5 DPOSEC-2101P/P5/01 SSP i

02 Police Planning Officer,P-4 DPO/SEC-2101P/PH02 ['sp

03 Police Selection and Recruitment Officer.-4 DPO/SEC-2101P/P4/03 SP

04 | Police Officer,P-4 DPO/SEC-2101P/P-4/04 SP

05 Crime Information Analysis Officer,P-4 DPOSEC-2ZT01P/P4/03 see

06 - | Police Planning Officer, P-3 DPO/SEC-2101P/P3/06 1 DSP

05 Police Selccliop and Recruitment Officer. -3 DPO/SEC-21010/1P3/07 Dsp
2- 1t is, therefore, requested to please send the nominations ( one officer for

each vacancy) of most suitable eligible/willing Police officers along-with their duly filled
relevant forms to this office by 03-08-2021 positively, for onward transmission to L.llldl ter
concerned. Duly filled relevant forms and scanned copies of all documents (pdf) may
also be directly emailed to rohailmoid@gmail.com. Fluency in oral and written English
is required. Hand written and incomplete forms and nominations received after -he
given date will not be entertained as the NPB, Ministry of Interior, Islamabad, do not
accept late nominations.

. l\ (LTCDR(R)M ‘R ) PSP,

© AIGP/EST T,

g\ﬁ[ FOR INSPECTOR GENARAKOY/POLICE

:o; SECRETARY TO GOVERNMENTOF SINDH

S POLICE DEPARTNENT, KARACHI

=

&

\/) Copy to :

3\ % The Director LT, CPO Sindh with the request to please upload the same
= Sindh Police website.

2. The Assistant Director, NPB, Ministry of Interior, Islamabad w/r to his
letter dated: 12/07/2021.
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Corapelentios: , i b
Prafassionaiinn: Ability to Mentify lsues, fnrtnutaty ovintoris, present gonclugions
offer recomimendations. Ability to apply Uinited Nations human res les
guidélincs in work situations and s veports-with rational in :f«_':_sgﬁ.ct Lok
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and actions as necessary; uses time efficiently, ' SN

Teamwork: Works collaboratively with Ifgaguies to achieve organiz
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